
Revised Management Schedule

2024-25

Effective 7/1/2024

Range Step I Step II Step III Step IV Step V

1 5,317$   5,580$   5,861$   6,151$   6,460$  

2 5,448$   5,723$   6,008$   6,309$   6,625$  

3 5,580$   5,861$   6,151$   6,464$   6,784$  

4 5,729$   6,013$   6,316$   6,631$   6,959$  

5 5,861$   6,151$   6,460$   6,784$   7,125$  

6 6,008$   6,306$   6,624$   6,952$   7,299$  

7 6,160$   6,472$   6,789$   7,132$   7,487$  

8 6,294$   6,607$   6,938$   7,285$   7,648$  

9 6,453$   6,776$   7,117$   7,469$   7,843$  

10 6,622$   6,951$   7,298$   7,664$   8,046$  

11 6,789$   7,132$   7,487$   7,859$   8,258$  

12 6,951$   7,297$   7,663$   8,044$   8,449$  

13 7,121$   7,471$   7,845$   8,243$   8,654$  

14 7,299$   7,665$   8,050$   8,451$   8,873$  

15 7,478$   7,851$   8,244$   8,658$   9,088$  

16 7,664$   8,046$   8,450$   8,872$   9,317$  

17 7,852$   8,248$   8,659$   9,091$   9,546$  

18 8,044$   8,449$   8,868$   9,315$   9,776$  

19 8,250$   8,662$   9,095$   9,549$   10,028$  

20 8,456$   8,880$   9,325$   9,791$   10,280$  

21 8,662$   9,095$   9,549$   10,028$   10,525$  

22 8,886$   9,333$   9,797$   10,287$   10,802$  

23 9,105$   9,560$   10,037$   10,539$   11,070$  

24 9,176$   9,542$   9,924$   10,323$   10,734$  

25 9,329$   9,794$   10,285$   10,798$   11,338$  

26 9,560$   10,037$   10,540$   11,070$   11,623$  

27 9,802$   10,292$   10,806$   11,347$   11,915$  

28 10,035$   10,540$   11,066$   11,618$   12,201$  

29 10,272$   10,788$   11,326$   11,892$   12,488$  

30 10,518$   10,962$   11,395$   11,862$   12,324$  

31 10,760$   11,301$   11,865$   12,457$   13,082$  

32 11,013$   11,566$   12,143$   12,750$   13,389$  

33 11,272$   11,838$   12,429$   13,050$   13,704$  

34 11,537$   12,116$   12,721$   13,356$   14,026$  

35 11,808$   12,401$   13,020$   13,670$   14,356$  

36 12,086$   12,693$   13,326$   13,992$   14,693$  

37 12,380$   12,831$   13,275$   13,740$   14,203$  

38 13,077$   13,521$   13,965$   14,433$   14,897$  

39 13,779$   14,270$   14,768$   15,239$   15,704$  

40 14,468$   14,983$   15,507$   16,001$   16,489$  

41 15,192$   15,732$   16,282$   16,801$   17,313$  

42 15,934$   16,472$   17,017$   17,526$   18,041$  

Board approved 7/24/2024; .07% increase.



Revised Management Schedule

2024-25

Effective 7/1/2024

TITLE Range

(Academic) Director 24

Administrative Dean 39

Assistant Dean 30

Assistant to the Superintendent/President 18

Associate Dean 37

Associate Researcher 11

Dean 38

Director, Academic Pathways and Partnerships 6

Director, Admissions and Records 21

Director, Continuing and Professional Education 27

Director, Early Childhood Education Lab School 5

Director, Facilities 29

Director, Fiscal Services 32

Director, Hispanic Serving Institution Initiatives and Grants 16

Director, Information Systems 39

Director, Institutional Research 18

Director, Marketing and Communications 21

Director, MESA Program 16

Director, Security and Emergency Operations 26

Director, Student Financial Services 21

Director, Tutoring & Academic Success Center (TASC) 9

Director, Workforce Development 6

IDEAA Director 18

Manager, Enterprise Systems 27

Manager, Human Resources and Title IX Officer 21

Manager, Theater Technical Director and Operations 11

Supervisor, Custodial/ Evening Site 1

Supervisor, Facilities Operations 9

Vice President 42

Notes:

22 working days of vacation are authorized each year, with an accrual maximum of 44 days.

A monthly stipend of $273 will be awarded for an earned doctorate from an accredited institution.

All positions are overtime exempt.

The Vice Presidents and all educational administrators are placed on individual contracts. In special 

circumstances, such as grant-funded or limited funding, certain classified administrators may also be placed 

on individual contracts.

An additional 10 working days are authorized beyond the normal vacation for study, travel and

general professional improvement for Vice Presidents.

An additional 5% stipend may be earned by an administrator for each District negotiating team in which they 

have been assigned to serve. This 5% stipend does not apply to Vice Presidents.




