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Last	month	we	focused	on	Access	to	College-level	coursework:			
•  College	profile		
•  Course	comple>on	rates		
•  Basic	Skills	progression	

Today	we	examine	metrics	related	to	comple>on:			
•  Transfer/Transfer	prepared	
•  Degree/Cer>ficate	comple>on	
•  AQainment	of	30+	Degree-applicable	units	

	

	



			



Transfer/	Transfer	Prepared	

	

 
 
 



 
 
 

Target	Popula-on(s)	 Transfer/	Transfer	
Prepared	status,	for	
each	popula-on	group	

	Transfer/	Transfer	
Prepared	status	for	all	
students	

Comparison	

American	Indian	/	Alaska	Na>ve	 N/A	 N/A	 N/A	

Asian	 66%	 44%	 +22	

Filipino	 42%	 44%	 -2	

Black	or	African	American	 34%	 44%	 -10	

Hispanic	or	La>no	 46%	 44%	 +2	

Na>ve	Hawaiian/Pacific	Islander	 N/A	 N/A	 N/A	

White	 44%	 44%	 0	

Some	other	race	 35%	 44%	 -9	

Males	 43%	 44%	 -1	

Females	 45%	 44%	 +1	

Individuals	with	disabili>es	 31%	 44%	 -13	

Low-income	students	 40%	 44%	 -4	

 
 
 

Data	source:		MIS	Referen3al	files	for	2015	SPAR	Indicator		
	



	

	

 
 
 

 
 
 

Equity	Gap	 Student	Group	

Gap	in	
comparison	to	
the	Average,	
Expressed	as	
Percentage	

Percentage	
expressed	as	

decimal	
	

#	of	students	in	
2008-09	cohort	on	

Scorecard	
=	

	
Number	of	
students	
“Lost”	

	
	

Largest	Gap	
Individual	

with	
Disabili>es	

13%	 .13	 x	 68	 =	 9	

Second	Largest	
African	
American	 10%	 .10	 x	 53	 =	 5	

Third	Largest	
Some	other	

race	 9%	 .09	 x	 79	 =	 7	

 
 
 
 



Student	Equity	Plan		
Goals	and	Ac>vi>es	for		

Transfer/	Transfer	Prepared	
	Goal	

1.  To	increase	transfer/transfer	prepared	for	Individuals	with	disabili>es,	
African	American,	and	Some	other	race	students.	

	
Ac-vi-es	
a.  Provide	CSU	and	UC	college	applica>on	workshops	
b.  Portal	message	to	students	at	40+	units	no>fying	them	to	see	a	counselor	

to	review	transfer	eligibility	
c.  Direct	students	to	Career	Transfer	Resource	Center	
d.  Classroom	presenta>ons	to	inform	students	about	available	services	and	

instruc>onal	support	(Math	Learning	Center,	English	Study	Skills	Center)	
e.  Market	Career	Transfer	Resource	Center	(CTRC)	services		
f.  Intrusive	counseling/advising/follow-up	services	
g.  Textbook	support	



Degree/Cer>ficate	comple>on	

	

 
 
 



 
 
 

Target	Popula-on(s)	 Degree/	Cer-ficate	
comple-on,	for	each	
popula-on	group	

	Degree/Cer-ficate	
comple-on	for	all	
students	

Comparison	

American	Indian	/	Alaska	Na>ve	 N/A	 N/A	 N/A	

Asian	 28%	 21%	 +7	

Filipino	 N/A	 N/A	 N/A	

Black	or	African	American	 19%	 21%	 -2	

Hispanic	or	La>no	 22%	 21%	 +1	

Na>ve	Hawaiian/Pacific	Islander	 N/A	 N/A	 N/A	

White	 20%	 21%	 -1	

Some	other	race	 18%	 21%	 -3	

Males	 19%	 21%	 -2	

Females	 23%	 21%	 +2	

Individuals	with	disabili>es	 N/A	 N/A	 N/A	

Low-income	students	 23%	 21%	 +2	

 
 
 

Data	source:		MIS	Referen3al	files	for	2015	SPAR	Indicator		
	



	

	

 
 
 

 
 
 

Equity	Gap	 Student	Group	

Gap	in	
comparison	to	
the	Average,	
Expressed	as	
Percentage	

Percentage	
expressed	as	

decimal	
	

#	of	students	who	
complete	12+	units	
and	have	aYempted	
xfer	level	math	or	

English	

=	

Number	of	
students	
“Lost”	

	
	

Largest	Gap	
Some	other	

race	 3%	 .03	 X	 79	 =	 2	

 
 
 
 



Student	Equity	Plan		
Goals	and	Ac>vi>es	for		

Degree/Cer>ficate	comple>on	
Goal	
1.  To	increase	degree/cer>ficate	comple>on	rates	for	students.	
	
Ac-vi-es	
a.  Highlight	degree/cer>ficate	informa>on	in	all	Orienta>on	formats	
b.  Incorporate	informa>on	about	degree/cer>ficate	comple>on	into	

Scheduling	Building	workshops	
c.  Send	messages	through	Student	Portal	rela>ve	to	degree/cer>ficate	

comple>on	
d.  Classroom	presenta>ons	to	inform	students	about	available	services	and	

instruc>onal	support	(Math	Learning	Center,	English	Study	Skills	Center)	
e.  Intrusive	counseling/advising/follow-up	services	
f.  Textbook	support	



Comple>on	of	30+	degree-applicable	units	

	

 
 
 



 
 
 

Target	Popula-on(s)	 30+	deg-appl.	units,	for	
each	popula-on	group	

	30+	deg-appl.	units	
for	all	students	

Comparison	

Amer	Indian	/	Alaska	Na>ve	 N/A	 N/A	 N/A	

Asian	 33%	 23%	 +10	

Black	or	African	American	 26%	 23%	 +3	

Hispanic	or	La>no	 20%	 23%	 -3	

Na>ve	Hawaiian/Pac	Islander	 N/A	 N/A	 N/A	

White	 25%	 23%	 +2	

Some	other	race	 N/A	 N/A	 N/A	

More	than	one	race	 34%	 23%	 +11	

Males	 23%	 23%	 0	

Females	 24%	 23%	 +1	

Individuals	with	disabili>es	 N/A	 N/A	 N/A	

Low-income	students	 31%	 23%	 +8	

 
 
 

Data	source:		MIS	Referen3al	files,	Fall	2013	(SB14=A,C,E;	SB15=1);	tracked	through	Spring	
2015	(SB16>=30)		
	

Applying	
this	to	

the	prese
nt	



	

	

 
 
 

 
 
 

Equity	Gap	 Student	Group	

Gap	in	
comparison	to	
the	Average,	
Expressed	as	
Percentage	

Percentage	
expressed	as	

decimal	
	

#	of	degree-seeking	
students	in	Fall	2013	 =	

Number	of	
students	
“Lost”	

	
	

Largest	Gap	
Hispanic/	
La>no	 3%	 .03	 x	 387	 =	 12	

 
 
 
 



Student	Equity	Plan		
Goals	and	Ac>vi>es	for		

Comple>on	of	30+	degree-applicable	units	
	

Goal	
1.  To	increase	30+	degree	applicable	unit	comple>on	rates	for	Hispanic/La>no	

students.		
	
Ac-vi-es	
a.  Coordinate	basic	skills	support	efforts	
b.  Promote	College	Success	workshops	and	services	
c.  Classroom	presenta>ons	to	inform	students	about	available	services	and	

instruc>onal	support	(Math	Learning	Center,	English	Study	Skills	Center)	
d.  Intrusive	counseling/advising/follow-up	services	
e.  Textbook	support	


