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’- Student Flacenseni - student placement in military service or apprenticeship 
programs; or placement or retention in employment, including placement in high 
skill, high wage, or high demand occupations or professions. 

gjulatifferfoImance level: This indicator is calculated as the percentage of 
CTE program leavers and completers who did not transfer to a two or four-year 
institution and were found during one of the four quarters following the cohort year 
in an apprenticeship program, Ui covered employment, the Federal Government, or 
the military. Although the State currently does not perform data matches with the 
adult education offered apprenticeship programs, the Federal Government, or the 
military, the State will continue to pursue those administrative data matches. 

Effipipy  
Maintain strong working relationships with advisory committees and employers 
Developing internships and cooperative work experience 
Ensure that students have appropriate job soft skills in addition to technical skills 
(dress, conduct, timeliness, working well with others) 

Nontraditional Pmrticipafion - student participation in career and technical education 
programs that lead to employment in fields non-traditional for their gender. 

Calculation of performance level: The State will use the percentage of females 
participating in CTE program coursework leading to employment in occupations 
nontraditional for females; and number of males participating in CTE program 
coursework leading to employment in occupations nontraditional for males. Participation 
will use the concentrator threshold definition for participation when the program is 
indicated as nontraditional for either gender. 

Nontraditional Compiletino - student completion of career and technical education 
programs that lead to employment in fields non-traditional for their gender. 

Calculation of.JaifQLmance level: The State will use the percentage of eompleters in 
programs leading to employment in non-traditional occupations that are of the 
underrepresented gender (i.e., female students completing programs leading to 
employment its occupations nontraditional for females; and male students completing 
programs leading to employment in occupations nontraditional for males). Completion is 
defined as: I) receiving a degree, certificate or equivalent; 2) completing a transfer 
program and been designated as transfer prepared; 3) transferring to a two- or four-year 
institution; or 4) enlisting in the military. 

Nontraditiona l participation and comple tion strategies 
Have facilities and equipment that are suitable for women and men 
Make sure every student does every task, give every student equal access to all aspects of 

training 
Developing appropriate outreach materials 
Provide mentors and role models for assistance and encouragement 
Using appropriate teaching strategies to engage nontraditional students 

Participant: Students enrolled in SAM A-D courses (C809) are used for funding along with 
an economically disadvantaged status. 

Concentrator: a student who has successfully completed a minimum threshold of 12 or more 
units of related coursework (defined as a two-digit TOP code) in a vocational or technical 
program area within the most recent three years with at least one of the courses above the 
introductory level. 
Additionally, students earning a vocational degree or certificate in the cohort year will be 
included in the cohort whether or not they meet the unit threshold requirements. As in the 
previous Perkins cohorts, receiving a vocational certificate or degree in the cohort year will 
override program assignment based on units. 

Apprenttcesltiip: Student concentrators who were enrolled in an apprenticeship course or program 

Compkters: Any student who earned a credit, certificate, or degree. The completion 
indicator includes students who were transfer prepared. 

Life lfiorrg Learner: students in the cohort who either came to the college with a postsecondary 
degree (Certificate-Ph.D.) or who earned a certificate or degree in a prior year and did not 
earn a certificate or degree in the current year. 

Leaver: Students NOT enrolled in the year following the end of the cohort year at any college 
in the California Community College system are considered Icavers for system reports. 

College LeaverstfransIars: Leavers from one college attending another California community 
college during the year following the cohort year are considered transfers within the system 
and are considered transfers for the sending college in college reports. 

Transfer Prepared: Students who successfully completed 60 UCICSU transferable Units 
with a GPA at or above 2.0 in those transferable courses. 

Transfers: For statewide reporting, students enrolled in any non-CCC institution of higher 
education (as identified through the National Student Loam Clearinghouse) during the cohort 
year or the year following the cohort, are considered transfers. CCC transfers are considered 
persisters in the statewide reporting- Employed; 

 Students found with earnings in any quarter in the year following the cohort year, 
in the Unemployment Insurance base wage tile, are considered employed. Additionally, 
students found in apprenticeship programs are also considered employed. Military service 
and federal employment are currently not collected but efforts will be made to reinstate those 
administrative data matches. 

Perristers: Student retention in postsecondary education or transfer to a baccalaureate degree program, 

llelentinn: California uses persistence instead of retention as defined in the Perkins IV Act. 

For additional information on Perkins IV Core Indicators visit the Chancellor’s Office, 
California Community Colleges website at 
lmspi/ww.cccu.edaChaiscellonDffDivsioeonDevWorkPmnplC’fiulCorelndicsrtor/sabid/492[Defaulm.aspx 

This brochure has been printed with funding provided by the Carl D. Perkins funds administered 
by the Chancellor’s Office, California Community Colleges. 


